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RECOGNITIOM 


Tli® Board hereby recognizes the Association at the exclusive 
and sole representa+I va for col lectIve negottattoos concerning 
th® farms and conditions of employment for a 11 certified personne 
whether under contract, or on leave, employed by the Board, 

including! 

Classroom teachers 
Art teachers 
Music teachers 
Nurses 

Physical Education teachers 
Reading teachers 
Speech teachers 


Unless otherwise indicated, the term "teachers,** when used 
hereinafter in this Agreement, shall refer to all professional 
employees represented by the Association in the negotiating unit 
as above defined, and references to male teachers shaft Include 
female teachers. 



u The parties agree to enter Into collective negotiations over 

a successor Agreement In accordance with Chapter 303* Public laws 
1966 In a good-fafth effort to roach agreement on matters concern¬ 
ing the terms and conditions of teachers 1 employment. Such 
negotiations shall begin not later than November I of the calendar 
year preceding the calendar year in which this Agreement expires* 
Any Agreement so negotiated shall apply to all teachers# be reduced 
to writing# be signed by the Board and the Association* and be 
adopted by the Board. 

8 . Dor I fig negotiation# the Board and the Association shall 

present relevant data# exchanging points of view and make proposals 
and counterproposals* 



Neither party In any negotiations shall have any control over 

0 representatives ." 

t thelr represent 
r and authority t 


,. _ r „___,. ___ __ __ and the As 

negotiating committee shall meet at least twice a year for the 
purpose of reviewing the administration of the Agreement# and ^o 
resolve problems that may arise. Thes® meet 1ngs are not Intends 
to bypass the grievance procedure. 

2. Each party sb©S S submit to the other# at least (5) days 
erlor to the meeting, an agenda covering matters they wish to 


3. A!! meetings between the parti 


be regular I' 


Involved are free Iron assigned Instructional responslbl 1 itS< 
unless othersise agreed. , 
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GRIEVANCE PROCEDURE 


P6PIWITIQMS 

I. A w qrlevence* shal l naan a complaint by an amp| ®y#® - • 

that there has boon @§ to him a violation,, mistn+erpfetatlon or 
tntqui+abie application of any of the provf slots of the asraement 
or C2I that He has been treated unfairly or Inequitably by ■ ©as^s- 
of any act or condition which Is contrary to established board 
policy or administrative practice governing or affecting employees 
However, the term "grlevancf w shall not apply to any matter 
which (at a method of review 1$ prescribed by law or Stare Boerc* 
Rule having the fore® and effect of I aw, or <b> the Board at 
Education Is without authority to act or <c> a complaint a* a 
non-tenure teacher which arises by reason of his not being re- 
employed* As used In this definition, the term "employee' shall 
mem also a group of employees having +h© saw® grievance. 


2. An "aggrieved person 
the claim. 


ii 


! S 


the person or persons making 


3 . A "party In Interest* Is the person or persons making 
the claim and any person who might be required to take action 
or against whom action might be taken In order to resolve the cSaS 

PROCEDURE 

I« leve-l On® 

A teachsr with © grievance shall first discuss II wilh 
his principal or Immediate superior# 


2. Lev®I Two 


If the aggrieved person is not satisfied with the dis¬ 
position of his case at Level On® C1) or If no decision is 
rendered after three (3) days (school days), h® may t I«® a 
grievance In writing to the principal. 


3. lev#I Three 


If the aggrieved person Is not satlslfed with the dis¬ 
position of his case at Level Two (2) or If no written decision 
Is rendered by th® principal after five (5) school days, he may 
III® h s grievance In writing with th® superintendent of schools 


If the aggrieved Is not satlslfed with th© disposition 
of his case at Level Three (3) or If no written decision has 
b#®n rendered by the superintendent of schools after seven 
school days, he'may refer hSs grievance to the chairman of the 
Association committee on Professional Rights and Respons!v j lilies 



ARTICLE IIS 


GRIEVANCE PROCEDURE 


The Professions! Rights end Responsibilities Committee 
may, If It be S Saves the grievance has merit, request the matter 
be submitted to the Board’s combI ttee for Negotiations and 
Grievances.. 

The Board's Committee shall meet with the aggrieved 
and/or his Association’s representative within ten <101 school 
days or notification to the Board's committee. Notification to 
the Board*® committee shall bo via the Superintendent of School®. 


5. Leva8 Five 

If the decision of the Board * s committee not be rendered 
within ten <!Q) school days or Sf the decision reached Is not 
satisfactory, the grievance may be presented to the Commissioner 
of Education for review. 

Should the Commissioner find the grievance Is not within 
his Jurisdiction, the grievance may b© presented to the Public 

Employee® Relation® Commission. 


TEACHER RSSHTS 


Noth I fig cental nod herel n shall b® construed to deny or 
restrict to any teacher such rights as h« may have under New 
Jersey School Laws or other applicable Saws and regulations# 


ARTICLE V 


5* I 


DUTY-FREE LURCH PERIODS AND PREPARATION TIME 


A. Teachers shall have a dally duty-free lunch period of 30 
minutes. 

B. Classroom teachers shall In addition to the lunch period, 
have weakly praperatI on time during which they shall not bs 
assigned to any other duties- 

C. Exceptions to the provisions of sections A and B may be made 
In cases o# emergency. 

0 . Teachers not having homeroom duties shall use the unassigned 

time between the regular reporting time and the first assigned 
class and the time between the close of the last assigned class 
and teacher dismissal lime for preparation. This time shall be 
counted toward compliance with Section 8, 


SALARY 6UIDE 




N.D. 

B. 

6-10 

B-20 

8-30 

M. 

H-10 

M—20 

M-30 

0 

- 

5900 

6500 

6600 

6700 

6800 

7100 

7200 

7300 

7400 

s 

- 

6200 

6800 

6900 

7000 

7100 

7400 

7500 

7600 

7700 

2 

- 

6500 

7100 

7200 

7500 

7400 

7700 

7800 

1900 

8000 

3 

- 

6800 

7400 

7500 

7600 

7700 

8000 

8(00 

8200 

8300 

4 

- 

1 soo 

7700 

7800 

7900 

8000 

8300 

8400 

8500 

8600 

5 

- 

7400 

8000 

8100 

8200 

8300 

8600 

8700 

8800 

8900 

6 

- 

7700 

8300 

8400 

8500 

8600 

8900 

9000 

9100 

9200 

7 

m 

8000 

8600 

8700 

8800 

8900 

9200 

9300 

9400 

9500 

a 

- 

8300 

8§0Q 

9000 

9100 

9200 

9500 

9600 

9700 

9800 

9 

mm 

8600 

9200 

9300 

9400 

9500 

9800 

9900 

10000 

10100 

10 

- 

8900 

9500 

9600 

9700 

9800 

10100 

S 0200 

10300 

10400 

1 § 

mm 

9200 

9800 

9900 

toooo 

10100 

10400 

10500 

10600 

10700 



School 

Nurse 

to be 

p1 seed 

on non- 

degree 

teacher 

guide under 


the following schedule: 


|969«>70 - $7650 

A doub!a Increwent shall b© a 11©wed each year until 
scale Is reached. 


The ©steblIshment and/or discontinuance of these activities 
Is a Heard prerogative* 






TEMPORARY IEAVES OF ABSENCE 

MWNWmHMWtWMW* 



A maximum of 5 days par year will be allowed for «fe 
the immediate f ami I y ® Immediate family stall consist of 
child, spoils®, brother, sister, grandchild, spouse 1 s par 
or person residing In the employee's hem®» 


Serious fliness In Imwedlat® TamMy 

A maximum of 3 days per year will be allowed for serious 
Illness In the immediate family. 


Serious Illness is considered to be »m requiring hospital 
ination and/or major surgery. 

When possible, requests for this leave should be wad# 24 
hours In advance of the date requested. 

Immediate feral Iy shaft ho the same as that defined in 
Article Vi I f «*A. 


Bus iness Days 

A maximum of 2 business days per yea ” is allowed to meet 
emergency situations. A business day Is considered tp be a day 
to conduct business that cannot be conducted at any other time 
and covers, the f o i 3 ow I r»g $ I tuaf I one: 


1. Graduation exercises if the graduate <$ this empioyee or the 
@mpfoyee*s spouse, chI Id, brofber, sI j ter, or grandchI id. 

2, Marriage of the employe© or the employee's son, daughter, 
brother, sister, or grandchild. 



Court appearance by order of the ecur 
f r o m j u r y d uty ) d© f si n de n 1 1 complain t & 


(teachers are excused 
, witness etc. 


child to the 


5. Property transactions Involving the closing of real estate 
property owned by or to ho purchased > ■/ .the emp 1 oyee» 


ARTICLE IK 


INSURANCE 


Enrollment of sit teachers covered by th® Agr®«»®nt In the 
M&w Jersey Public and School Employees Hoattfi Plan. 

Coverage I® limited To the Basic Plan ~ Bin® Cross and 
glue Shield with Rider J. 

Only the employee Is covered by plan and th® total cost 
par employe® shall not exceed $7.45 per month or $89.40 par year 

The ampioyaa nay purchase Major-Mad I cal insurance and/or 
Family Coverage at his own expense. 


0 



ARTICLE X 


IQ. I 


MISCELLANEOUS PROVISIONS 


A* This Agreement constI tut®* Board policy for tbs ton* of 

said Agreement, arid the Hoard that I carry out the commitment# 
contained herein and gfw® them fall fore® and affect as Board 
Policy. 

B* If any provision ©♦ this Agreement or any application of 

this Agreement to any employee or group of employee# Is held to 
be contrary to Saw, then such provision or application shall not 
be deemed valid and subsisting, except to the extent permitted 
by $ aw, but all other provisions or applications shall continue 
In fell fore# and effect, 

C# The Board and the Association agree that there shall be no 

dfscrim!nation* and that all practices, procedures, and policies 
of th® school system shall clearly exemplify that there Is no 
discrimination In th# hiring, training, or In the application 
or administration of this Agreement on th® basis of race, creed, 
color, religion, national origin, sex, dowicii®, or marital 
status. 



ARTICLE XI 


i I • I 


DURATION Of AGREEMENT 


This Agreement shall be effective as of July I # 1969 and 
shall continue In affect until June 30, 1970 * subject to the 
Association's right to negotiate over a successor Agreement as 
provided In Article IS, This Agreement shall not be extended 
orally and ft Is expressly understood that It shall expire on 
the date Indicated. 

The Agreement Is tentative pending passage of the proposed! 
school budget. Should th® budget for the school year 1969-70 1 

be defeated, th® agreement shall become null and void end 
negotiations reopended. - -- -" “* e 00 "^ 

In witness whereof the Association has caused this Agreement 
to b® signed by Its president and secretary and the Board has 
caused this Agreement to be signed by Its president, attested 
by Its secretary and Its corporate seal to be placed hereon, all 
on the day and year first above written. 


Florence l. 

By 

Neither Teachers' Assoc. 

lumberton Board of Education 

By. . 


TPresf UnW 


TPr@sT3#if 1 

. 


By 



t Secretary! 


“WicHTiFfT* 



